Vacancy Announcement
Superintendent of Schools

Tahoka ISD

Applications for the position will be accepted in accordance with the information contained in this vacancy announcement.

Application Process
All qualified applicants are encouraged to apply for this position.

Applicants should submit a letter of intent, an up-to-date resume, a list of all relevant certifications, a copy of appropriate transcripts, and a list of references.  References should include addresses and a daytime phone number.  
Applications will be confidential prior to the selection of a lone finalist.

Applications packets and inquires should be addressed to:

Mark Holcomb or Phil Warren
Region XVII Education Service Center

1111 West Loop 289
Lubbock, TX  79416
(806) 792-4000
mholcomb@esc17.net
pwarren@esc17.net

Please do not contact board members individually.
Tentative Timeline

Application Deadline






June 9, 2017
Application Reviews by Board




June 15, 2017
Select Best Qualified Applicants to Interview


June 15, 2017
First Round of Interviews by Board




June 19- 23, 2017
Second Round of Interviews by Board



June 26-29, 2017
Announcement of Lone Finalist




June 29, 2017





Meeting to Hire Superintendent




July 20, 2017




Preferred Start Date






No Later than 










8/1/2017
Conditions of Employment
Salary








Negotiable

Contract Length






3 years
Travel:

School Vehicle Provided




Yes

Reimburse School Business Expenses


Yes
Professional Dues






Up to Two

Civic Membership Dues





One


Moving Expenses






Negotiable
Residence Requirement





Must live in District
Criminal History Check/Fingerprinting



Required







Tahoka ISD Leadership Profile Summary

The following Leadership Profile Summary was created as a result of input from surveys submitted by the faculty and staff of the Tahoka ISD, as well as community input given to our school board.  Consequently, the following characteristics and qualifications were deemed important by the Tahoka ISD Board of Trustees:

Personal Characteristics:

· A person who desires to commit to Tahoka ISD for the long term.  A willingness to live in the district, become part of the community, and a desire to make Tahoka ISD a great district for years to come.

· A person who is approachable by staff, community members, and board members.  A person who does not take a viewpoint of superiority by their title and position, but has a humble nature with regard to his/her treatment of others.

· An individual who is of good moral standing and is not ashamed to be viewed in that light, and makes ethical decisions that are centered on the best interest of all students.

· An individual who is not afraid to make tough decisions and has a willingness to stand behind those decisions, regardless of who/what it may have a negative impact toward, so long as it is in the best interest of our students.
· An individual who is a good communicator and has the ability to build positive relationships with all stakeholders in the district.  Someone who views the relational aspect of the job as a high priority for the position of superintendent.
Professional Qualifications:
· An individual who has a good knowledge of school finance, particularly for Chapter 42 school districts in Texas, and has the ability to make sound financial decisions that are aligned with good stewardship of tax payer money.
· An individual who has a good understanding of the current accountability system in Texas, particularly with regard to the impending A-F accountability system, and also has a good knowledge of how to move the district upward in that accountability system. The individual should be able to demonstrate success on at least the campus level with the current accountability ratings while serving an economically disadvantaged population similar to that of Tahoka ISD.

· The person should have a successful background with curriculum, instruction, and assessment.
· Previous superintendent experience is not required, but preferred.

· A teaching background in a core academic area will be considered a plus.
District Facts and Figures
Student Enrollment






EE-12





  588
Attendance Rate




  95%

Student Ethnic Distribution


African American



    3%

Hispanic 




  64%

White





  31%

Other





    2%                               

Eco. Disadvantaged



  69%
Total Employees




 101  

Professional




 64

Support




 37
2016-17 General Operating Budget


$  6,739,884  



  
2016-17 Tax Rate




M&O    $1.17







I&S       $  .286
2016-17 Taxable Value



$  113,757,145
Audited Fund Balance as of     


$  3,325,907 
August 31, 2016

Debt Service Fund Balance



$   4,724






Tahoka ISD  encompasses approximately 365 square miles in Lynn County.  The town of Tahoka serves as the county seat, thereby being home to the county hospital with an assisted living home, County Courthouse, county appraisal district, County Sheriff’s offices in addition to the local Tahoka police department, and a 9-hole golf course.  The community is predominantly composed of farmland, with cotton being the primary produce.
The district passed a $9 million bond in 2016 for the demolition and rebuilding of a new middle school and new district auditorium, as well as renovations to the High school and elementary campuses.  In addition, the district is in the final stages of having the state comptroller approve a Chapter 313 wind energy agreement that will soon add an estimated $350 million to the district’s I&S taxable property values.
